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ABSTRACT 

This research article provides an overview of gender discrimination, including its 

historical roots and contemporary manifestations. Discrimination based on gender has been a 

pervasive issue throughout history, with women facing barriers to education, employment, and 

political participation. Although progress has been made towards gender equality, gender 

discrimination still persists in many forms today. Gender-based violence, workplace inequality, 

legal barriers, and poverty are among the contemporary issues that disproportionately affect 

women. This article highlights the importance of addressing the root causes of gender 

discrimination and working towards the creation of a society that values and respects 

individuals regardless of their gender identity or expression. Education, policy reform, and 

advocacy efforts aimed at promoting gender equality can help create a more just and equitable 

world for all. 
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INTRODUCTION 

Gender discrimination has been a prevalent issue throughout history, and despite progress 

towards gender equality, it still persists in many forms today. Discrimination based on gender 

refers to the unequal treatment of individuals on the basis of their gender identity or expression. 

This research article examines the history of gender discrimination and how it manifests in 

contemporary society. 

Historical Overview of Gender Discrimination 

Gender discrimination has been a significant issue throughout history. Women have been 

denied the right to education, employment, and political participation based solely on their 

gender. For example, in the United States, women were not allowed to vote until 1920, and it 

was not until the 1960s and 1970s that women began to achieve greater social and economic 

equality. In many parts of the world, gender discrimination is still prevalent. Women continue to 

face barriers to education and employment, and they are often paid less than men for performing 

the same job. In some countries, women are not allowed to drive, own property, or even leave 

their homes without male supervision. 

Contemporary Forms of Gender Discrimination 

Despite progress towards gender equality, gender discrimination still manifests in many 

forms in contemporary society. One of the most significant forms of gender discrimination is 

gender-based violence, including sexual assault and domestic violence. Women are 
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disproportionately affected by gender-based violence, with an estimated one in three women 

experiencing some form of violence in their lifetime. 

Gender discrimination also manifests in the workplace, where women often face barriers 

to career advancement and are paid less than men for performing the same job. Women are also 

underrepresented in leadership positions, with only a small percentage of CEOs and board 

members being female. 

In many countries, women still face legal barriers to equality, such as laws that prevent 

them from inheriting property or require them to have a male guardian. Women are also 

disproportionately affected by poverty, with many working in low-wage jobs without access to 

basic benefits such as healthcare and paid leave. 

CONCLUSION 

Gender discrimination has been a pervasive issue throughout history, and while progress 

towards gender equality has been made, it still persists in many forms today. Discrimination 

based on gender is a violation of human rights and has significant social and economic 

consequences. To achieve gender equality, it is crucial to address the root causes of gender 

discrimination and to work towards the creation of a society that values and respects individuals 

regardless of their gender identity or expression. This can be achieved through education, policy 

reform, and advocacy efforts aimed at eliminating gender-based violence, promoting workplace 

equality, and ensuring legal protections for all individuals. By working towards gender equality, 

we can create a more just and equitable world for all. 
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