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ABSTRACT 

Everything seems to indicate that a higher educational level encourages general 

population to gain access to the labour market and that is especially true concerning the group 

of people with disabilities. The aim of this article is to analyze to what extent the variable "level 

of studies" is related to the entrepreneurship of people with disabilities. Such article is based on 

the assumption that, depending on the educational level of people with disabilities, there will be 

more chances for these to people create new companies and they will be affected to a lesser 

extent by some aspects that hinder entrepreneurship. 
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INTRODUCTION 

 As a collective, people with disabilities can be sometimes integrated and in other 

occasions socially and professionally excluded. There is no doubt that full participation and 

inclusion of this group in society involves work activity. Although labour inclusion of people 

with disabilities is small, it is even smaller if we aim at self-employment or entrepreneurship 

(Manzanera, 2018). as a matter of fact, there are not only data which indicate the progress in the 

development of policies that facilitate the process of inclusion of persons with disabilities in the 

labour market, but also several studies, which confirm the impact of education in this inclusion 

process. The objective of the present article is to examine whether or not education also has a 

significant impact on one of the forms of access to the labour market of this group: 

entrepreneurship. 

THEORETICAL REVIEW 

 The Labour Market Report of Persons with Disabilities 2018, which is based on data of 

the year 2017, indicates a difference between persons with and without disabilities in relation to 

training levels (SEPE, 2018). According to that Report, we would like to highlight the fact that 

almost 6% of persons with disabilities do not have any type of studies whereas that is the case of 
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a minimum of 0.44% of persons without disabilities. Persons with disabilities who only have 

primary education amount to 22.9%, while the rest reaches 8.93%, what means a gap of +13.97 

percentage points. In the case of people who have secondary education, we find the highest 

approximation of percentages, although, in that case, persons with disabilities are less than those 

without them (56.16% and 56.74% respectively). The difference between persons who have both 

higher education and disabilities and persons with this education level but without disabilities, 

despite its increase, keeps going in this same direction. In relation to that, the gap amounts -18.9 

percentage points (14.99% of persons with disabilities and 33.89% of persons without them). 

These percentages change substantially if the focus is on entrepreneurs as a control group. 

Basing on the distribution of people surveyed within the framework of the current investigation, 

53.9% of respondents, in short, the majority, pursue higher education. If we compare this data 

with those of entrepreneurs, we find a similar distribution: According to the 2017 Report (GEM 

Spain 2017-2018) 49.8% of the TEA (Total Entrepreneurial Activity) corresponds to people in 

the initial phase of developing an entrepreneurial activity who have pursued a graduate degree 

(GEM, 2018). It should be noted that the group of entrepreneurs with higher education and 

disabilities is slightly larger than the group of entrepreneurs with this education level but no 

disabilities. There is no doubt that the education level has a clear impact in making the labour 

market accessible for population in general, substantially for the group of people with disabilities 

(Williams, 2008, Le Roux & Marcellini, 2011, Montalà et al., 2013; Odismet, 2016). Previous 

data also corroborate what was pointed out by some authors such as Davidsson & Honig, 2003, 

Delmar & Davidsson, 2000, Palmero et al., 2012, Carbonell et al., 2014. The mentioned authors 

give evidence of the existence of a positive relation between training and the possibilities of 

developing a business. Moreover they also state that, in particular, entrepreneurs with higher 

education and disabilities are more inclined towards entrepreneurship than entrepreneurs who do 

not have any disability. 

METHODOLOGY 

 This article uses data which result of a survey which was conducted between November 

and December 2018 on a sample of residents in Spain with physical, sensory and organic 

disabilities. The technical sheet of such survey appears referenced in the Article of Barba-

Sánchez, published in this review. It was developed by the University of Murcia within the 

framework of the Project "Disability and entrepreneurship. Competence Analysis" (CSO2016-

75818-R) and was funded by the National R+D+I Plan. 

 The authors of this article formulate following general hypothesis: depending on the 

training level of people with disabilities, there will be more possibilities for these people to 

create new companies and they will be affected to a lesser extent by the aspects that hinder 

entrepreneurship. 

 To define the respondent profile of entrepreneurs or prospective entrepreneurs in this 

article, “the respondent training level” (p. 18) has been considered as an independent variable 

and the following ones have been considered as dependent variables: “entrepreneurship of 

people with disabilities” (p. 5) and “different aspects which, on one hand, hinder 

entrepreneurship” (p. 6) or “which, on the other hand, promote it” (p. 11), according to the 

importance given to them when deciding to either give up or develop a business. 
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RESULTS AND DISCUSSIONS 

 As can be seen in Figure 1, having a level of education up to Compulsory Secondary 

Education (ESO) motivates to launch a business or to have intentions to do so. In such figure, 

there is evidence that, on one hand, 32.6% of persons with disabilities and such a level of 

education could in fact be considered entrepreneurs or prospective entrepreneurs because they 

have a business or intend to have it. On the other hand, 37%, even if they had a business, gave it 

up. Last but not least, the resting 30.4% of persons with disabilities and such a level of education 

neither have a business, nor are interested in having one. While these data are similar to those 

offered by people with disabilities who hold a High School Degree or an Intermediate Vocational 

Training Degree, they differ with respect to those who pursued Higher eHducation or Superior 

Degree Vocational Training studies, since the percentage of people with disabilities who have 

launched a business or intend to do so is between 10 and 11 percentage points higher when they 

have reached that education level. Therefore, the relationship between a higher educational level 

and a higher predisposition to entrepreneurship is obvious. 

 
Source: Project Survey "Disability and entrepreneurship. Competence analysis". 

FIGURE 1 

ENTREPRENEURSHIP IN PEOPLE WITH DISABILITIES ACCORDING TO LEVEL 

OF STUDIES 

 Among the aspects that hinder entrepreneurship, interviewees place them on a scale 

where 1 means "nothing" and 5 "a lot". In that scale, "lack of economic resources" receives the 

highest average value (4.0). It is followed by "doubts about the profitability of the business" 

( ̅=3.8) and "lack of institutional support from the administration, either national or regional" 

( ̅=3.7). Less important for people with disabilities is the aspect "lack of confidence in their 

abilities" ( ̅=2.7), and even less "lack of stimuli in the immediate environment (family, friends, 

associations)" and "training deficiencies" (both aspects with an  ̅=2.8).  

 Thus, lack of training is not perceived to a large extent as one of the aspects that 

negatively affect the self-employment initiative of people with disabilities. However, when we 
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analyze these aspects according to the level of studies of the interviewees, we observe how 

"training deficiencies" have following average values: 3.3 is the average among those 

interviewees who have achieved a level of education up to Junior High School; 3.1 among those 

who have studied at Senior High School or a Vocational Training Intermediate Degree 

Institution; and 2.4 among those who have pursued higher Education Studies. In Table 1, we also 

check how, in general, with respect to all aspects, the importance given to training by the 

interviewees is lower among those who have pursued studies at a Higher Education (University-

level education) or at a Superior Degree Vocational Training institution. 

Table 1 

AVERAGE DEGREE OF IMPORTANCE (1=NOT AT ALL, 5=MUCH) OF EACH ONE OF THE 

ASPECTS THAT HINDER ENTREPRENEURSHIP, ACCORDING TO LEVEL OF STUDIES 

 

Up to Junior High 

School 

Senior High 

School-

Intermediate 

Vocational 

Training 

University Studies-

Superior 

Vocational 

Training 

Total 

Lack of confidence in myself and 

my own abilities 
2.4 3.0 2.7 2.7 

Training deficiencies 3.3 3.1 2.4 2.8 

Lack of entrepreneurial experience 3.5 2.9 3.3 3.3 

Lack of economic resources 3.9 4.2 4.0 4.0 

Doubts about the profitability of 

the business 
3.4 4.3 3.7 3.8 

Lack of support of my immediate 

environment (family, friends and 

associations) 

2.7 3.4 2.6 2.8 

Lack of intitutional support (state 

and autonomous administration) 
3.7 3.9 3.5 3.7 

Source: Project Survey "Disability and entrepreneurship. Competence analysis". 

 On the other hand, it is noted that, for 53.8% of the population with disabilities who start 

up a business, the main motivation to launch a business, given the scarcity of work alternatives in 

the labour market, has been the need to find a job while, for 37, 6%, the main motivation to start 

a business has been having identified opportunities which were not used in the market. 

Comparing this data is with that of the general population, who develop a business, we find 

notable differences: 38.3% have started up a business "by necessity" and 68.5% "by opportunity" 

(GEM, 2018). 

 In Figure 2, it can be observed that, although in all cases there is a higher proportion of 

people with disabilities who indicate that they launch a business out of "necessity" than such of 

those who do it out of “opportunity”, however, the more the level of studies increases, the more 

entrepreneurs with disabilities start a business out of "opportunity" (almost 19 percentage points 

of difference). This allows us to affirm that, depending on the educational level, there is greater 

similarity. In relation to entrepreneurship, between people with and those without disabilities. 
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Source: Project Survey "Disability and entrepreneurship. Competence analysis". 

FIGURE 2 

REASONS FOR STARTING UP A BUSINESS OR INTENDING TO LAUNCH ONE IN 

RELATION TO EDUCATION LEVEL 

CONCLUSION 

 The analysis sheds light on the fact that, depending on the educational level, people with 

disabilities will have access to the business world to a greater or lesser extent. In fact, that 

collective is more or less vulnerable to the aspects that hinder entrepreneurship due to the 

training level. In addition to that, most of the times better training of people with disabilities 

means that they do not make the decision to launch a business because they lack better options in 

the labour market, but rather because they perceive business opportunities which have not been 

used by existing companies. 
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