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ABSTRACT 

Customarily, girls have had problem acceding to positions of leadership in education. 

the explanations for this are varied; among them are a practice of men in leadership positions 

at intervals the domain, unfriendly policies that directly impact girls throughout their 

childbearing years (i.e. tenure), and therefore the hidden, and typically bald, beliefs, norms, 

and stereotypes that make gender prejudice. Literature abounds on these subjects and their 

impact on girls assuming to leadership. However, one space of girls leadership in education 

has been as yet unexamined: that of women tutorial leaders in for-profit, on-line education. In 

2014, statisticians at the Bureau of Labor Statistics found that girls represent forty fifth of the 

force. Women’s participation in high-level structure leadership roles remains low. In 

education, women’s illustration in superior leadership roles is a smaller amount than tierce at 

schools and universities. The abstract framework for this study was the role congruousness 

theory of prejudice toward feminine leaders. the precise drawback is however stereotypic views 

of feminine behavior have an effect on girls UN agency be after to high-level leadership roles 

in education. 
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INTRODUCTION 

Women encounter important barriers because it relates to their gender and leadership 

traits. The sturdy patriarchic system has created it tougher for girls to advance in education. 

analysis has antecedently examined variety of things, as well as characteristics, institutional 

influences, and apply efforts to extend the illustration of girls in leadership in education. 

However, exploring the persistence of gender difference at the best ranks of govt leadership is 

crucial to understanding the underrepresentation of girls in govt leadership positions in 

education (Bonebright et al., 2012; White, 2012). Even if girls are a locality of upper education 

for many years, solely recently have they been highlighted within the analysis and literature 

referring to education, significantly govt leadership. This thematic and interpretative review 

considers gender and highlights structure cultural barriers that additional limit the advancement 

of girls into govt leadership positions in education. The leadership journey and skill of 5 girls 

serving within the role of Chief tutorial Officer Positions (Provosts/Associate Provosts) within 

the Southeast us, specifically the University System of Georgia were explored. Findings 

enclosed opportunities conferred to them through their diligence and dedication, the challenge 

of equalization personal and skilled lives, understanding the importance of holding faithful 

personal values, and therefore the encouragement of mentors. 

Historically, girls are underrepresented in school and leadership positions at intervals 

education. even if girls have created important progress in getting equal rights and accesses to 

the privileges men have within the us, like the correct to vote, the correct to associate degree 

education, and therefore the right to equal pay at work, there are still only a few girls at the 

highest. Driven by the women’s movement, social action, feminism, and women’s sturdy work 

ethic and talents, girls have created nice strides, became a lot of visible at intervals the force, 

have hyperbolic their numbers at schools, and have created some inroads to school presidencies 

(American Council on Education, 2013). though there arE feminine school eleven members 
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and directors gift on school campuses, they're not without delay visible in positions of high 

power and authority, like academic administrator or President. 
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