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ABSTRACT

This study aims to identify and analyze teachers' professionalism, performance, and
productivity in improving school student achievement. It can be concluded from this study, which
was done at Islamic Senior High School, in Lamongan. The researcher used a quantitative
approach with descriptive and inferential methods. The results of this study show that there is a
relationship between teacher professionalism and student achievement in school (r=0.772), a
relationship between teacher performance and student achievement at school (r=0.717), and
between teacher productivity and student achievement in school (r=0.851 Therefore, it can be
concluded that teachers' professionalism, performance, and work productivity have a strong and
significant relationship to increase student achievement (R=0.846), where high. Teachers'
professionalism, performance, and work productivity can cause low student achievement.

Keywords: Professionalism, Performance, Productivity, Teachers, Islamic Schools.
INTRODUCTION

Education in the 21st century will face more challenges than in the previous century. The
existence of schools in the era of science and technology is required to answer various challenges
and current demands for change (Hodson, 2003; Bentley, 2012). Technological advances in the
era of the industrial revolution 4.0 have overgrown entering the classroom without going through
socio-political control and moral control (Broo et al., 2022) (Darmaji et al., 2019). Therefore,
schools must be able to adapt as competent schools and develop according to the needs of the
times. Schools that cannot adapt to existing developments will become a heavy burden and get a
nasty label from society (C. Vidal & Keating, 2004; Bostrom et al., 2018).

The results and processes of educational institutions serve as the standard for assessing
their quality (Bojovi¢ et al., 2020). Quality education produces intellectual, strong, powerful,
skilled individuals with noble characters. In terms of process, the ability of educational
institutions to deal with challenges is associated with participation, efficiency, effectiveness, and
relevance of education (Danchikov et al., 2021). As a result, a strategy that can improve the
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quality and efficiency of student performance in an educational setting is required (Shaturaev,
2021). However, multiple studies have found that only some have equal access to the
opportunities and advantages of a good education (Gardiner, 2008). Globally, for example, there
are disparities in education systems between rural and urban locations. Indonesia is a developing
nation working to enhance its educational system (Komariah et al., 2022).

According to a World Economic Forum Sweden poll (Arifin et al., 2018); the low quality
of education in Indonesia is driven, among other things, by challenges with effectiveness,
efficiency, and standardization of teaching. Internal and external factors cause the low quality of
education in Indonesia. Internal factors include work accountability, motivation, interest, and
professionalism, whereas external factors include teachers, parents, infrastructure, and the
surrounding environment. The inadequate quality of education in Indonesia has an impact on
students' learning achievement. According to Anih et al. (2021), many schools in Indonesia do
not provide a suitable educational environment in their curriculum and do not correspond to the
educational system's advancement. Indonesia is one of the leading countries in terms of higher
education institutes (Maryanti et al., 2021). It demonstrates that the quality of education services
in Indonesia is critical to its development (Pramana et al., 2021).

The professional competency of teachers is required to develop students' competencies
(Kaiser et al., 2017). Teacher competence is defined by three characteristics: cognitive, affective,
and willingness to work in schools (Baumert & Kunter, 2013; Blomeke & Kaiser, 2017). An
evaluation of a teacher's effectiveness in the classroom can be based on their students' level of
interest in teach (Blomeke et al., 2022; Blomeke & Kaiser, 2017). Schools nowadays require
teachers who can work creatively, create successful students, and experiment during education
(Kravtsova et al., 2022). As a result, successful administrators must have academic degrees
relevant to their knowledge. Furthermore, good teachers have high-quality educational,
professional, and social abilities that can be applied in the classroom.

Education and student achievement in Indonesia are still relatively low (Shaturaev,
2021). According to law number 14 of 2005, teachers in Indonesia must meet teacher
qualification standards. These qualifications include having at least four years of a bachelor's
degree and professional training, and all teachers must be certified. The certification program
was started in 2006 and aimed at improving the quality of teachers by providing training to
teachers (Sirait, 2016). However, empirical studies show that certified teachers in Indonesia have
no significant effect on increasing student achievement. Since it was first held in 2000, Indonesia
has provided space for PISA to evaluate education in Indonesia. The results of the 2018 PISA
release show that Indonesia's reading scores rank 72 out of 77 countries, then mathematics scores
72 out of 78 countries, and science scores 70 out of 78 countries (Wibowo et al., 2020). This
problem is a systematic problem that has not been solved until now based on the advice of
Huang et al. (2020), claiming that the lack of research on the influence of contextual factors
related to teacher performance is rarely carried out, which is associated with declining
achievement in Indonesia. Based on the description of the problem, the researcher is interested in
taking a title related to the influence of teacher professionalism, teacher performance, and
teacher work productivity on student learning achievement, especially in the Era of the Industrial
Revolution 5.0.

METHODOLOGY

This descriptive qualitative study focuses on the relationship between teacher
professionalism, teacher performance, teacher work productivity, and student achievement to
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present data about the facts and meanings of phenomena in the field in a systematic, factual, and
appropriate way (Neitzel et al., 2022). By distributing questionnaires, the researcher aims to
investigate the facts of how the relationship between teacher professionalism, teacher
performance, and teacher work productivity with student achievement then described.

This research was conducted in august at Islamic senior high school Lamongan by
distributing the questionnaire to 37 teachers to collect the data while the respondents were
teachers and students. In this study, teachers were categorized into four groups based on age,
gender, education level, and year of employment. As determined from their learning report, the
twelfth student's score was used for learning achievement. For students, the number of samples
was determined using a table developed by Isaac & Michael (1995) to show the number of
representatives from 218 students with a 5% error rate, resulting in a sample size of 131 students
for this study. The independent variables in this study were teacher professionalism, teacher
performance, and teacher work productivity, while the dependent variable was student
achievement. Data were collected by distributing questionnaires on teacher professionalism,
performance, and work productivity in the form of written answers from teachers on some
statements submitted in the questionnaire.

Professionalism Questionnaire

The teacher professionalism questionnaire in this study was measured based on
indicators: pedagogic competence, professional competence, and social competence. The grid of
professionalism questionnaires will be described in the following Table 1.

Table 1
ELABORATION OF TEACHER PROFESSIONALISM VARIABLES
Variable Dimension Indicator
The teacher who can develop his expertise and competence himself 1. Pedagogic
can create the potential of students to master various strategies or competence.
Teacher . . . . L .
o techniques in teaching and learning activities and has an educator 2. Professional
Professionalism Lo
(X1) _certlflca_te, master four teacher competency §tandards, and master competence.
information technology and has skills according to the chosen field 3. Social
of expertise (Wardoyo & Herdiani, 2017) competence.

Teacher's Performance Questionnaire

The teacher's performance questionnaire was measured based on the ability to work,
quality of work, reliability at work, and independence. The teacher performance questionnaires
will be described in the following Table 2.

Table 2
ELABORATION OF TEACHER PERFORMANCE VARIABLES
Variable Dimension Indicator
Teachers who can develop expertise and competence themselves can 1. Pedagogic
Teachers' create the potentia_l for students_to mas_,te_r_various strategies or competence
performance tefc_hnlques in teaching and learning activities and has a teaching 2. Professional
(X2) _certlflca'Fe, master the four teacher_competem_:y standards, and master competence
information technology and has skills according to the chosen field of 3. Social
expertise (Rasberry, 2022) competence.
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Productivity Questionnaire

The teacher's productivity questionnaire was measured based on indicators: constructive
actions, positive contributions, adapting and realizing potential, and mastering technology. The
productivity criterion will be described in the following Table 3.

Table 3
PRODUCTIVITY CRITERION
Variable Dimension Indicators
1. Provide
Results of a teacher's efforts to accomplish the primary constructive action.
Productivities functior!s of their_profession, both quar)t.ity, and quality, 2. Mgke a positive
(X3) following established standards by utilizing available contribution.
resources in schools to achieve educational goals (Utami & | 3. Able to adapt and
Vioreza, 2021) realize potential.
4. Master technology

Cronbach's alpha was calculated in the column “Correlated 1tem-Total Correlation” to
check the reliability of the data in this study. Since the two metrics (bivariate correlation and
Cronbach's alpha in the Correlated Item-Total Correlation column) measure the same thing, the
results of these analyses are identical (Ghozali, 2006). The SPSS for Windows version 22
computer program was used to conduct the validity test. See the table below for the complete
results from the tests conducted to determine the instrument's validity.

Table 4
TEST RESULTS OF TEACHER PROFESSIONALISM INSTRUMENT VALIDITY
Variable Item r-result | r-table Sig. Category

Item 1 0.758 0.3494 | 0.000 VALID
Item 2 0.632 0.3494 | 0.001 VALID
Item 3 0.618 0.3494 | 0.002 VALID
Item 4 0.763 0.3494 | 0.003 VALID
Item 5 0.738 0.3494 | 0.004 VALID
Item 6 0.629 0.3494 | 0.005 VALID
Teachers’ Professionalism Item 7 -0.016 0.3494 0,934 INVALID
Item 8 0.699 0.3494 | 0.000 VALID
Item 9 0.488 0.3494 | 0,006 VALID
Item 10 0.691 0.3494 | 0.000 VALID
Item 11 0.492 0.3494 | 0.006 VALID
Item 12 0.515 0.3494 | 0.004 VALID
Item 13 -0.053 0.3494 | 0,780 INVALID

Table 4 shows that the correlation value (r-result) for the question items is greater than
the r-table value of 0.3494 (significant level 5%; n=30); as many as 11 of 13 questions, then 11
questions that are declared valid are used to data collection. Furthermore, the results of the
validity test on teacher performance instruments can be seen in Table 5.

Table 5 shows that the correlation value (r-result) for the question items is greater than
the r-table value of 0.3494 (significant level 5%; n=30); as many as 10 of the 12 questions, then
10 questions that are declared valid are used to data collection. The validity test of the teacher’s
productivity instrument can be seen in Table 6.
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Table 5
RESULTS OF THE VALIDITY TEST OF TEACHER PERFORMANCE INSTRUMENTS
Variable Item r-result r-table Sig. Category
Item 1 0.565 0.3494 0.001 VALID
Item 2 0.587 0.3494 0.001 VALID
Item 3 0.763 0.3494 0.000 VALID
Item 4 0.112 0.3494 0.556 INVALID
Iltem 5 0.519 0.3494 0.003 VALID
Teachers” performance Item 6 0.631 0.3494 0.000 VALID
ltem 7 0.062 0.3494 0.747 INVALID
Item 8 0.613 0.3494 0.000 VALID
Iltem 9 0.692 0.3494 0.008 VALID
Item 10 0.667 0.3494 0.000 VALID
Item 11 0.718 0.3494 0.000 VALID
Item 12 0.685 0.3494 0.000 VALID
Table 6
VALIDITY TEST RESULTS OF TEACHER PRODUCTIVITY INSTRUMENTS
Variable Item r-result | r-table Sig. Category

Item 1 0.763 0.3494 | 0.000 VALID
Item 2 0.738 0.3494 | 0.001 VALID
Item 3 0.629 0.3494 | 0.000 VALID
Item 4 0.515 0.3494 | 0.005 VALID
Item 5 0.119 0.3494 0.53 INVALID
Item 6 0.738 0.3494 | 0.000 VALID
Item 7 0.718 0.3494 | 0.000 VALID
Teachers’ productivity Item 8 0.199 0.3494 | 0.292 INVALID
Item 9 0.438 0.3494 | 0.016 VALID
Item 10 0.631 0.3494 | 0.000 VALID
Iltem 11 0.685 0.3494 | 0.000 VALID
Item 12 0.376 0.3494 | 0.041 VALID
Item 13 0.094 0.3494 | 0.622 INVALID
Item 14 0.571 0.3494 | 0.001 VALID
Item 15 0.699 0.3494 | 0.000 VALID

Table 6 shows that the correlation value (r-result) for the question items is greater than
the r-table value of 0.3494 (significant level 5%; n=30) in as many as 12 of 15 questions
categorized as valid in data collection. Furthermore, the reliability test is used to measure the
stability and consistency of the instrument's concept or the instrument's size so that the measured
value does not change within a particular matter so that reliable devices can be trusted.
Cronbach's Coefficient Alpha was used in this study for the reliability test. If Cronbach's Alpha
value is more significant than 0.70, the instrument is considered reliable (Ghozali, 2006). Table 7
displays the reliability testing results.

Table 7
RELIABILITY TEST RESULTS
Variable Jumlah Item | Nilai Alpha | Nilai Standar | Keterangan
Profesionalisme Guru 11 0.903 0.7 Reliabel
Kinerja Guru 10 0.897 0.7 Reliabel
Produktivitas Kerja Guru 12 0.892 0.7 Reliabel
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Table 7 has an alpha value greater than 0.70, meaning that all statement items are
reliable. The normality test determines whether or not the data distribution is expected; the
linearity test determines whether or not the influence between variables is linear. The
multicollinearity test determines whether or not the impact between variables is linear. The F-test
was used to assess the significance of the effect of the independent variables X1, X2, and X3
together with the dependent variable Y according to the following hypothesis formulation:

Ho. There is no positive and significant relationship between teacher professionalism, teacher
performance, teacher work productivity, and student achievement.

H.. There is a positive and significant relationship between teacher professionalism, teacher
performance, teacher work productivity, and student achievement.

The t-test was used to test the relationship between the independent and dependent
variables partially based on the following hypothesis: a) Test the significance of the relationship
between teacher professionalism and student achievement. b) Test the significance of the
relationship between teacher performance and student achievement. c) Test the significance of
the relationship between teacher work productivity and student achievement.

RESULTS

The characteristics of respondents in this study were divided into four groups based on
age, gender, last education, and years of employment. From the questionnaire, several
characteristics of the respondents sampled in this study were obtained, which can be seen in table
8 below.

Table 8
CHARACTERISTICS OF RESPONDENTS BY AGE
Age Frequency | Percentage (%)
Under 30 years old 6 16.2
30-40 years old 12 32.4
41-50 years old 10 27
Over 50 years old 9 24.4
Total 37 100

Table 8 shows that most of the respondents were between under 30 years by six people
(16.2%), 30-40 years by 12 people (32.4%), 41-50 years by ten people (27%), and over 50 years
by nine people (24.4%) of the total sample of the study.

Table 9
CHARACTERISTICS OF RESPONDENTS BY GENDER
Gender Frequency Percentage (%)
Man 13 35.2
Woman 24 64.8
Total 37 100

According to Table 9, most of the respondents in this study were 24 females (64.8%) and
13 men (35.2%) from the total research sample.
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Table 10
RESPONDENT CHARACTERISTICS BASED ON LAST EDUCATION
Education Frequency Percentage (%)
S1 (undergraduate) 27 72.8
S2 (master) 10 27
S3 (doctoral program) 1 0.2
Total 37 100

According to Table 10, most of the respondents were from the undergraduate program,
with 27 people or 72,8%, the master program was ten people (27%), and the doctoral program
was one person (0.2%) from the total research samples.

Table 11
RESPONDENT CHARACTERISTICS BASED ON YEARS OF EMPLOYMENT
Years of service Frequency Percentage (%)
Less than five years 5 135
6-10 years 10 27
11-15 years old 12 32.5
More than 15 years 10 27
Total 37 100

Based on Table 11 above shows that most of the respondents in this study have worked
for 11-15, namely 12 people (32.5%), between 6-10 years for 10 people (27%), more than 15
years for 10 people (27%), and less than 5 years for five people (13.5%).

In this study, data on student achievement were derived from learning achievement
scores obtained by class XI students from grade XI students at Islamic senior high school
Lamongan. The student learning outcomes gained the highest score of 88 and the lowest score of
65. The percentages of students who scored above and below minimum mastery standards are
shown below (72).

Table 12
STUDENT ACHIEVEMENT AS A PERCENTAGE
Number of samples Result Total | %
Above minimum passing grade | 124 | 94.7
131 Under minimum passing grade 7 53

Based on Table 12 above, it can be seen that almost all eleventh graders at Islamic senior
high school Lamongan in this study had achievement scores on the report above the minimum
passing grade (72) or 124 people (94.7%) and those below the minimum passing grade were
seven students (5.3%).

Normality Test

The data normality test is used to test whether, in the regression model, the residual
variables have a normal distribution. The results of normality testing using the Kolmogorov-
Smirnov (K-S) test are as follows:
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Table 13
NORMALITY TEST RESULTS FOR EACH VARIABLE
Variable Sig Category
Teacher Professionalism 0.133 Normal
Teacher Performance 0.054 Normal
Teacher's Productivity 0.197 Normal

Based on Table 13 above shows that the asymp.sig value obtained for each variable is >
0.05, so it can be concluded that in the regression model, the confounding or residual variables
meet the normality assumption.

Linearity Test

The linearity test is used to determine whether or not the model used is linear. The results
of linearity testing can be seen in the following Table 14.

Table 14
LINEARITY TEST RESULTS
Model F observed | Sig | category
X1 against Y 0.520 0.908 | Linier
X2 against Y 1.094 0.428 | Linier
X3 against Y 0.574 0.831 | Linier

Based on Table 14 above, the model in this study has a value of sig > 0.05, so it can be
concluded that the independent and dependent variables have a linear relationship.

Multicollinearity Test

The multicollinearity test aims to test whether the regression model found a correlation
between the independent variables. The results of the multicollinearity test are as follows.

Table 15
MULTICOLLINEARITY TEST RESULTS
Variable Tolerance | VIF
Teacher Professionalism 0.348 2.878
Teacher Performance 0.345 2.901
Teacher's Productivity 0.203 4.924

Table 15 above shows that in the regression model, there is no multicollinearity because
all independent variables have a tolerance value > 0.1 and a VIF value < 10.

Hypothesis Test Results
First hypothesis test

A partial correlation is used to test the first hypothesis, which states that there is a
positive and significant relationship between teacher professionalism and student achievement in
class XI. The test results can be seen in the following table.
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Table 16
FIRST HYPOTHESIS TEST
Independent Variable t p R
Teacher Professionalism (X1) | 7.193 | 0.000 | 0.772

Based on table 16 above shows that the teacher professionalism variable has a t-count
value of 7.193 and a significance value of 0.000 <0.05. It means that H1 is accepted.

The second hypothesis

The second hypothesis states that there is a positive and significant relationship between
teacher performance and student achievement in class XI of Islamic senior high school
Lamongan, partial correlation is used. The test results can be seen in the following Table 17.

Table 17
SECOND HYPOTHESIS TEST
Independent Variable t P R
Teacher Performance (X2) | 6.090 | 0.000 | 0.717

Based on table 20 above shows that the teacher performance variable has a t-observed
value of 6.090 and a significance value of 0.000 <0.05. It means that H2 is accepted.

Third hypothesis test

The third hypothesis states a positive and significant relationship between teachers'
productivity and student achievement in class X1 Islamic senior high school Lamongan; a partial
correlation is used. The test results can be seen in the following table.

Table 18
THIRD HYPOTHESIS TEST
Independent Variable t P R
Teacher’s productivity (X3) 9.567 0.000 0.851

Table 21 above shows that the teacher's productivity variable has a t-observed of 9.567
and a significance value of 0.000 <0.05, meaning that H3 is accepted.

Fourth hypothesis test

The fourth hypothesis states that there is a positive and significant relationship between
teacher professionalism, teacher performance, and teachers' productivity and student
achievement in class Xl Islamic senior high school Lamongan uses multiple linear regression
analysis. The results of multiple linear regression can be seen in the following table.

Table 19
CORRELATION AND DETERMINATION COEFFICIENT
Test Value
Correlation coefficient (R) 0.846
Coefficient of determination (R2) 0.723
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Table 19 above shows that the R-value is 0.846, meaning that teacher professionalism,
performance, and work productivity strongly correlates with student achievement in class XI
Islamic senior high school Lamongan. The results of the F test can be seen in the table below.

Table 20
F. TEST RESULTS
ANOVA?
Model Sum of Squares df Mean Square F Sig.
Regression 746.791 3 248.930 32.560 0.000°
1 Residual 252.290 33 7.645
Total 999.081 36
a. Dependent Variable: students’ achievement
b. Predictors: (Constant), Work Productivity, Teacher Professionalism, Teacher Performance

According to Table 20, teacher professionalism, teacher performance, and teachers'
productivity have a positive and significant relationship with student achievement in class XI
Islamic senior high school Lamongan, as indicated by a sig value of 0.0000.05, meaning that
H4 is accepted.

DISCUSSION

The results showed that statistically, there was a positive and significant relationship
between teacher professionalism and student achievement in class XI Islamic senior high school,
which was indicated by a significance value of 0.000<0.05. Teacher professionalism is a
significant issue in developing education policies in Indonesia and various countries (Coombe &
Stephenson, 2020; Jansem, 2018). A teacher is a professional with the duties and responsibilities
of educating, teaching, and guiding students (Pambudi et al., 2022). Ball et al. (2011) and Evans
(2008) claim that a teacher's professionalism is determined by the culture of professionalism that
is developed both in oneself and institutional policies. Teachers who have professional abilities
are needed to improve student achievement so that teachers positively have scientific
responsibilities (Browes & Altinyelken, 2022). According to Pearson & Moomaw (2005),
teachers will feel comfortable at work if the environment is conducive. A conducive
organizational climate will encourage teachers to work diligently and earnestly to improve their
performance (Nairz-Wirth & Feldmann, 2019). This finding is in line with several studies
claiming that teacher professionalism affects learning outcomes and student achievement (Akiba
& Liang, 2016; Golob, 2012; Harisman et al.,, 2019; Osmond-Johnson, 2015) and even
guarantees the success of educational programs (Rusznyak, 2018; Wardoyo & Herdiani, 2017).

The results showed that statistically, there was a positive and significant relationship
between teacher performance and student achievement in class X1 Islamic senior high school,
which was indicated by a significance value of 0,000. Version refers to performing or performing
an activity (Pardosi & Utari, 2021). There are many performances that a teacher must have;
including the teacher must have professional, pedagogic, personality, and social competencies.
Teachers must keep up with the latest knowledge developments in the field of education
according to the times (Smith & Tyler, 2011; Louis & Marks, 1998). According to Costa et al.
(2022), a teacher's performance can be measured and assessed. If there is an increase, it indicates
that the teacher has good performance; otherwise, if there is a decrease in achievement, it
suggests that the teacher in question has poor performance during that period. Good teacher
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performance can foster public confidence in educational services at the school (Yiicedag &
Sevik, 2021; Talbert & McLaughlin, 1994). The results of this study are under the research of
Mayasari et al. (2021). His research showed that teacher performance had a positive and
significant effect on student achievement, as indicated by the value of sig. t is (0.000) < (0.05),
and the calculated F value (22.441) >F (0.05).

The results suggest a statistically significant relationship between teacher productivity
and student achievement in class Xl Islamic senior high school, which was indicated by a
significance value of 0.000<0.05. Work productivity is an essential factor in the workplace
because of its direct benefits on achieving organizational goals (Utami & Vioreza, 2021). In
theory, productivity can measure an employee's added value when producing goods or services
(Meija et al., 2012). A teacher with high work motivation will impact work productivity (Bakker
et al., 2012). As a result, planning, structuring, and utilizing resources aim to effectively and
efficiently realize education. Improving student achievement can be measured by increasing the
target skills determined by a teacher's work productivity (Harbour et al., 2015; Craft et al., 1998).
While education and training are efforts to improve teacher productivity, particularly intellectual
and personality development, the main goal is teacher performance. In general, the school's
contribution determines a teacher's productivity, whereas student achievement is determined by a
teacher's professional orientation and the role of parents, which is also very important (Hitt &
Tucker, 2016; Tschannen-Moran, 2009). This study's findings are consistent with Donohoo's
(2018) research, which shows that teacher work productivity positively impacts student
achievement.

The results of this study also prove a positive and significant relationship between teacher
professionalism, teacher performance, and teacher productivity with student achievement in class
Xl Islamic senior high school Lamongan by a significance value of 0.000<0.05, or 72.3%. While
other factors outside of this study influence the remaining 83.3%. Suppose a teacher's
performance is good, supported by highly professional teachers who are certified educators and
master information technology (IT), and at the same time have high work productivity in
carrying out their duties. In that case, it will improve student learning achievement (Wubbels et
al., 2016; Allen et al., 2013). This will be reflected in their compliance, commitment, and loyalty
to developing students' potential and advancing the school: the more teacher professionalism,
performance, and work productivity increase, the more student learning achievement.
Conversely, the worse the professionalism of teachers, teacher performance, and work
productivity, the less the student's learning achievement.

CONCLUSION

Teacher professionalism has a positive and significant relationship with student
achievement by the r-value of 0.772 with p=0.000<0.05, meaning that teacher professionalism
can determine student achievement. Teacher performance is positively and significantly related
to student achievement by the r-value of 0.717 with p=0.000<0.05, meaning that teacher
performance can determine student achievement. Teacher work productivity is positively and
significantly related to student achievement by the r-value of 0.851 with p=0.000<0.05, meaning
that student achievement can be determined by the productivity of the teacher's work.
Furthermore, there is a positive and significant relationship between teacher professionalism,
teacher performance, and teacher work productivity with student achievement. The study results
can be input for teachers so that teachers have good abilities or skills in teaching each subject, for
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example, by using learning media that can improve student learning achievement so that students
do not feel bored or bored when participating in learning. Thus student learning achievement can
be increased.
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