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ABSTRACT

The critical role of Quality Human Resources will affect Village Financial Management,
aspects of financial autonomy, in accordance with the mandate of Rule Number 6 of 2014,
Villages have eight sources of income, the most significant number of which comes from the
APBN, village development. Prepared to ensure linkages between planning, budgeting,
implementation and monitoring. This research was conducted in every village head office
located in the Jatinangor District, Sumedang Regency. The phenomenon that occurs is that the
quality of human resources is still low and there is still a lack of openness or transparency, as a
result, village financial management has not shown maximum results. The purpose of this
research is to find out how much influence the Quality of Human Resources and Transparency
have on Village Financial Management in each Village Head Office located in Jatinangor
District, Sumedang Regency. The method used in this research is descriptive analysis and
verification. The unit of analysis used in this study was the village head in each Village Head
Office in Jatinangor District, Sumedang Regency, with 16 respondents. The data analysis
method used is Structural Equation Modeling (SEM) through Partial Least Square (PLS)
approach using SmartPLS 3.3.3 software. The results of this study indicate that (1) the quality of
human resources has a significant positive effect on village financial management with a
contribution of 49.4%, (2) transparency has a significant positive effect on village financial
management by 30%.
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INTRODUCTION

The Regulation of the Minister of Home Affairs of the Republic of Indonesia Number
113 of 2014 concerning Villages explains that Village Financial Management is all activities
that include planning, implementation, administration, reporting, and village financial
accountability (Permendagri Number 113 of 2014). The village government prepares a village
development plan in accordance with its authority with reference to district or city planning and
development. The village development plan is ready to guarantee the linkage or consistency
between planning, budgeting, implementation and supervision. In the predetermined village
budget performance, income and expenditure transactions appear (Irafah et al., 2020).

In the aspect of financial autonomy, in accordance with the mandate of Law Number 6
of 2014, Villages have eight sources of income, most of which come from the APBN. The low
local revenue (PAD) is due to the unexplored potential of the region by the new government,
where the PAD is only three percent, but appears as an expansion area (Sitinjak et al., 2019;
Modgil et al., 2020). The Minister of Finance urged creative local governments to seek new
acceptance (Ahmad et al., 2020; Zhang, 2020). Another phenomenon in village financial
management, as said by Andy Maulana as Consultant for Governance and Public Policy of the
Republic of Indonesia, often problems faced are effectiveness and efficiency, priorities, leakage,
maladministration, financial irregularities and low professionalism of implementers and village
governance organs. Existing ones (Gierlich et al., 2020).

Limitations of regulations, That the government's goodwill and political will by
presenting special rules on villages to date are not enough to help village heads and their
apparatus (Tagiya et al., 2019; Pratama et al., 2019). Second, in the absence of a budget, there is

1
Strategic Planning and Decision process 1939-6104-20-S6-235



Academy Strategic Management Journal Volume 20, Special Issue 6, 2021

no budget to finance the preparation of the Design and RAB (Reikhanova, 2017; Mulyadati et
al., 2020). In addition, incentives for the Technical Implementation Team for Village Financial
Management (TPTPKD) also do not exist, including the Village TPK (Riniwati, 2016; Trost,
2020). Third, lack of capacity and personnel. Managing village finances does not only rely on
the power of the village head and his apparatus (Moher et al., 2008; Putra & Amar, 2015). But it
takes the involvement of various stakeholders in the village. For that, the town needs to have
skilled people to help prepare the RPIJMDes, RKPDes, Design & RAB and APBDes
(Mangindaan et al., 2019; Vlaskamp, 2020). Fourth, supervision, village financial management
is still minimal supervision and lack of tightening of budget use, field facts show that public
participation in village financial management is still limited and less focused, supervision relies
more on regular procedures, the priority is only the role of the Village Consultative Body/BPD
(Aziz et al., 2018; Kohler & Bowra, 2020).

According to the Minister of Villages, Development of Disadvantaged Regions, and
Transmigration, Marwan Jafar stated that one of the phenomena in the quality of human
resources is the relatively low quality of Human Resources (HR) in the village, including village
officials who hold government administrative power and management of village funds
(Sinambela, 2021). There are still many people who still doubt the quality of understanding and
control of village officials on transparent and accountable village financial management
(Gasperz, 2019; Anisa et al., 2019).

According to the Minister of Villages, Development of Disadvantaged Regions, and
Transmigration, Marwan Jafar stated that one of the phenomena in the quality of human
resources is the relatively low quality of Human Resources (HR) in the village, including village
officials who hold government administrative power and management of village funds
(Sudrajat, 2021). There are still many people who still doubt the quality of understanding and
control of village officials on transparent and accountable village financial management (Safaria
& Sudrajat, 2019; Sidiq et al., 2021).

Meanwhile, according to the Director of Financial Facilities and Village Government
Assets at the Ministry of Home Affairs (Kemendagri) Benny Irwan, one of the challenges faced
in improving village financial management is the quality of Human Resources (HR) in the
village itself (Irawan, 2019; Sidiq & Achmad, 2020). More than 60 percent of the village
apparatus only graduated from high school, 19 percent of the village apparatus were
undergraduates, and more than 21 percent did not graduate from formal education or did not
participate in formal education or only graduated from elementary and junior high schools (Di
Vaio et al., 2020). In addition to the quality of human resources for village apparatus, the quality
of human resources for village government coaches from the provincial, district and sub-district
levels will also greatly determine the quality of village governance (lrawan, 2019; Prawira et al.,
2021). According to Nata Irwan as Director General (Dirjen) of Village Administration
(Pemdes) of the Ministry of Home Affairs, the quality of village apparatus will undoubtedly
have an impact on the effectiveness of village governance in the country, as well as in managing
village funds disbursed by the government which continues to increase every year.

METHODS

This study uses descriptive and verification methods with a quantitative approach.
According to Sugiyono (2017) states that quantitative research methods can be interpreted as
research methods based on the philosophy of positivism, used to examine specific populations
or samples, data collection using research instruments, data analysis is quantitative/statistical,
with the aim of testing hypotheses. that has been determined, the quantitative method is a
research method to test theories in a problem based on the philosophy of positivism.

In this study, the type of research used by the author is a quantitative type, namely a
methodology based on data from the measurement results of existing research variables. By
using quantitative methods, it is expected to be able to answer existing problems with
appropriate measurements. And at this time the object of research is the Quality of Human
Resources, Transparency and Village Financial Management. The data collection technique
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carried out by researchers is field research. While the location of this research was carried out in
all Village Head Offices located in Jatinangor District, Sumedang Regency and the time of this
research began with the preparation stage until the stage of reporting the research results or
starting from March 2021 to August 2021.

RESULTS AND DISCUSSION
Questionnaire Return Rate (Response Rate)

The data collection method used in this research is field research, in which the researcher
distributes questionnaires to the research object. Questionnaires are intended to obtain
information that researchers want to know. Details of returning the questionnaire (response rate)
to 16 Village Heads for each village in Jatinangor District, Sumedang Regency are presented in
the following table 1:

Table 1
RESPONSE RATE
Information Amount | Information
Questionnaire distributed 16
Questionnaire that did not return 0 Sample
Returning Questionnaire 16
Rate of Return (Response Rate) (16/16 x 100%) 100%

Based on the table above, all the questionnaires were returned. Therefore, the
questionnaire return rate (response rate) is 100% which is calculated from the percentage of the
number of returned questionnaires divided by the number of questionnaires distributed and
includes the Excellent criteria, meaning that the questionnaire return rate (response rate) is
acceptable and the results of the questionnaire answers can be processed because the response
rate is more significant than proper criteria (Vijge et al., 2019; Hollin et al., 2020).

Characteristics of Respondents Based on Last Education Level

Find out the characteristics of respondents based on the last level of education can be
seen in the following table 2:

Table 2
CHARACTERISTICS OF RESPONDENTS BASED ON
LAST EDUCATION LEVEL
Last Education Level Frequency Percentage
senior High School 11 68.75%
S1 5 31.25%
S2 0 0%
Other 0 0%
Amount 16 100%

In the table above, it can be seen that most of the respondents, as many as 11 people
(68.75%), have a high school education level, 5 people (31.25%) have an undergraduate
education level.

Respondents' Responses Regarding the Quality of Human Resources
To find out the respondents' perceptions or responses to each indicator regarding the
Quality of Human Resources, the researchers used the percentage score. The Human Resources

Quiality variable consists of 2 (two) Indicator items. Intellectual and Educational Quality. These
indicators are as follows:

Strategic Planning and Decision process 1939-6104-20-S6-235



Academy Strategic Management Journal Volume 20, Special Issue 6, 2021

Table 3
RECAPITULATION OF RESPONDENTS' RESPONSE SCORES ON INTELLECTUAL
QUALITY INDICATORS
Answer Score %
Statement Actual Criteria
5 4 3 2 1 Score
p1 F 1 4 11 0 0 54 Pretty
% 6,25% 25% 68,75% 0% 0% 67,5% good
P2 F 0 6 10 0 0 54 Pretty
% 37,5% 62,5% 0% 0% 67,5% good
P3 F 2 3 11 0 0 55 good
% 12,5% | 18,75% | 68,75% 0% 0% 68,75%
Total score 163

The table above is a recapitulation of respondents’ answers to the Intellectual Quality
indicator. Responses to item number 1, have the highest score of 1 respondent (6.25%)
answering point 5, then 4 respondents (25%) answering point 4, and 11 respondents (68.75%)
respondents answering point 3. Response score respondents of 67.5% (good enough), but there
is still a gap of 32.5%. The response to statement item number 2, has the highest score of 6
respondents (37.5%) answering point 4, then 10 respondents (62.5%) answering point 3. The
respondent's response score is 67.5% (good enough) and still, there is a gap of 32.5%.
Tanggapan pada butir pernyataan 3, memiliki skor tertinggi sebesar 2 responden (12.5%)
menjawab poin 5, selanjutnya 3 responden (18.5%) menjawab poin 4, selanjutnya 11 responden
(68.75%) menjawab poin 3. Skor tanggapan responden sebesar 68.75% (baik) dan masih
terdapat gap sebesar 31.25%.

Overall, it can be seen that the total score of respondents' responses to the Intellectual
Quality indicator of 67.91% is categorized as quite good, which is in the 52.01% - 68.00%
interval, so it can be seen that the Intellectual Quality is quite good, but there is still a gap of 32,
09%, this shows that there are still weaknesses in Intellectual Quality.

Table 4
RECAPITULATION OF RESPONDENTS' RESPONSE SCORES ON EDUCATION
INDICATORS
Answer Score %
Statement Actual Criteria
5 4 3 2 1 Score
P4 F 1 4 11 0 0 54 Pretty
% 6.25% 25% 68.75% 0% 0% 67.5% good
P5 F 1 6 9 0 0 56 good
% 6.25% 37.5% 56.25% 0% 0% 70%
Total Score 110

The table above is a recapitulation of respondents' answers to the Education indicator.
The response to the statement item number 4, has the highest score of 1 respondent (6.25%)
answering point 5, then 4 respondents (25%) answering point 4, and 11 respondents (68.75%)
respondents answering point 3. Response score respondents of 67.5% (good enough), but there
is still a gap of 32.5%. Overall, it can be seen that the total score of respondents’ responses to the
Education indicator of 68.25% is categorized as good because it is in the 68.01% - 84.00%
interval, so it can be seen that education is good, but there is still a gap of 31.75%. This shows
that there are still weaknesses in teaching.

Table 5
PERCENTAGE OF RESPONDENTS' ANSWER SCORE REGARDING THE VARIABLE
QUALITY OF HUMAN RESOURCES

%
No Indicator Actual Ideal Actual Criteria
Score Score
Score
1 Intellectual Quality 163 240 67.91 Pretty good
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2 Education 110 160 68.75 good
Total 273 400 68% Pretty good

Respondents' Responses Regarding Village Financial Management

To find out the respondents’ perceptions or responses to each indicator regarding Village
Financial Management, the researcher used the percentage score. The Village Financial
Management variable consists of 3 (three) Indicator items. Accountable, Participatory and
Orderly and Budgetary Discipline. These indicators are as follows:

Table 6
RECAPITULATION OF RESPONDENTS' RESPONSE SCORES ON ACCOUNTABLE
Answer Score % o
Statement Actual Criteria
P10 F 2 5 9 0 0 57 0od
% 12,5% 31,25% 56,25% 0% 0% 71,25% 9
P11 F 3 5 8 0 0 59 0od
% 18,75% 31,25% 50% 73,75% 9
F 2 4 10 0 0 56
P12 % 12,5% 25% 62,5% 70% good
Total Score 165

The table above is a recapitulation of respondents’ answers to the Accountable indicator.
The response to the statement item number 10, has the highest score of 2 respondents (12.5%)
answering point 5, then 5 respondents (31.25%) answering point 4, then 9 respondents (56.25%)
answering point 3. Score respondents' responses were 71.25% (good), but there was still a gap
of 28.75%.

Hypothesis Testing Results

To see whether the effect given by the two exogenous latent variables is significant or
not, the following hypothesis testing is carried out:
a. The Influence of the Quality of Human Resources (X1) on Village Financial Management
(Y)HO : Quality of Human Resources has no significant effect on Village Financial Management
Ha: Quality of Human Resources has a significant effect on Village Financial Management
The level of significance (a) used is 0.05 or 5%. Decision-making criteria:

1. Reject Ho and accept Ha if tcount>critical
2. Accept Ho and reject Ha if the value of tcount<ttcritical

Table 7
T-TEST OF THE QUALITY OF HUMAN RESOURCES (X1) ON VILLAGE
FINANCIAL MANAGEMENT (Y)

Latent Variable | Path Coefficient | Statistics | tcrisis Information Conclusion

X1->Y 0.573 2.217 2.145 Ho rejected Significant
Source: Data processed using PLS software

Based on the table above, the statistic value for the X1 variable is 2.217. This value is
more significant than 2.145, so it can be concluded that HO is rejected and Ha is accepted,
meaning that the Quality of Human Resources is proven to have an effect on Village Financial
Management in 16 village heads for each village in Jatinangor District, Sumedang Regency. If
illustrated, the statistics and critical values for the partial test of X1 appear as follows:
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Area Rejection Area Rejection
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FIGURE 1
VARIABLE HYPOTHESIS TESTING CURVE X1 AGAINST Y

b. The Effect of Transparency (X2) on Village Financial Management (Y) Hypothesis 2)

HO : Transparency has no significant effect on Village Financial Management
Ha : Transparency has a significant effect on Village Financial Management

The level of significance ([1) used is 0.05 or 5%. Decision making criteria:

1. Reject HO and accept Ha if tcount>critical
2. Accept HO and reject Ha if the value of tcount<ttcritical

Table 8
TRANSPARENCY T-TEST (X2) ON VILLAGE FINANCIAL MANAGEMENT (Y)

Latent Variable | Path Coefficient | T statistics | T crisis Information Conclusion

X2->Y 0.366 2.307 2.145 Ho ditolak Significant

Source: Data processed using PLS software

Based on the table above, the statistic value for the X2 variable is 2,307. This value is
more significant than 2.145, so it can be concluded that HO is rejected and Ha is accepted,
meaning that transparency is proven to have an effect on Village Financial Management in 16
village heads for each village in Jatinangor District, Sumedang Regency. If illustrated, the
statistics and critical values for the partial test of X1 appear as follows:

Area Rejection Area Rejection

Areal

isis -2, 145

FIGURE 2
VARIABLE HYPOTHESIS TESTING CURVE X2 AGAINST Y

The Influence of Human Resource Quality and Transparency on Village Financial
Management

So from the results of this study, it is known that the Quality of Human Resources has an
influence of 49.4% on Village Financial Management, while the remaining 50.6% is influenced
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by other factors not examined in this study. This is in accordance with what the researchers
found in the field, namely through the descriptive results of the variable Quality of Human
Resources with a percentage of 68% which can be interpreted in the pretty good category, and
there is still a gap of 32%, which proves there are still weaknesses. While the researchers also
found the same thing related to the Village Financial Management variable with a percentage of
67.91% which can be interpreted in the pretty good category, and there is a gap of 32.09%
which proves there are still weaknesses. It can also be seen from the loading factor for the
variable Quality of Human Resources on the indicators of Intellectual Quality and Education
which are still low.

Village Financial Management at 16 Village Head Offices in the Jatinangor District,
Sumedang Regency. The direction of the positive relationship between Transparency and
Village Financial Management shows that better Transparency will be followed by good Village
Financial Management. So from the results of this study, it is known that Transparency has an
influence of 30% on Village Financial Management, while the remaining 70% is influenced by
other factors not examined in this study.

CONCLUSION

Based on the results of research and discussion on the Influence of Human Resource
Quality and Transparency on Village Financial Management at the Village Head Office in the
Jatinangor District, Sumedang Regency, the researchers drew the following conclusions, Human
Resource Quality has an effect on Village Financial Management. With a strong and positive
correlation category, which means that the better the Quality of Human Resources, the better the
Village Financial Management. In this study, the quality of human resources is in pretty good
criteria; this indicates that there are still weaknesses in the quality of human resources,
especially in the indicators of intellectual quality. Transparency affects Village Financial
Management. With a powerful and positive correlation category, which means the better the
clarity, the better the Village Financial Management will be. In this study, Transparency is in
reasonably good criteria; this indicates that there are still weaknesses in Transparency,
especially in the indicators of Availability and Accessibility of Budget Documents.
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